U. S. Department of Housing and Urban Development

EQUAL HOUSING
OPPORTUNITY

- —-—— WeDo-Business in Accordance With the Federal Fair-- -— -
Housing Law

(The Fair Housing Amendments Actof 1988)

It is illegal to Discriminate Against Any Person
Because of Race, Color, Religion, Sex,
Handicap, Familial Status, or National Origin

In the sale or rental of housing or In the provision of real estate
residential lots brokerage services |

i [n advertising the sale or rental B 1o the appraisal of housing

of housing
B In the financing of housing B Blockbustingis also illegal
Anyone who feels he or she has been U.S. Department of Housing and
discriminated against may file a complaint of Urban Development
housing discrimination: Assistant Secretary for Fair Housing and
1-800-669-9777 (Tolt Free) Equal Opportunity

1-800-927-9275 (TITY) Washington, D.C. 20410

Previous editions are obsolete form HUD-628.1 (2/2003)



U. 8. Department of Housing and Urban Development

IGUALDAD DE OPORTUNIDAD

EN LA VIVIENDA

Conducimos nuestros negocios de acuerdo a la Ley Federal de Vivienda Justa

{Acta de enmiendas de 1988 de la Ley Federal de Vivienda Justa)

Es ilegal discriminar contra cualquier persona
por razon de su raza, color, religion,
sexo, incapacidad fisica o mental, la presencia
de nifios menores de 18 ahos o de mujer
embarazada en su familia o su origen nacional

. En la venta o renta de vivienda y
terrenos residenciales

. En los anuncios de venta o renta
de vivienda

. En la financiamiento de vivienda
Amenazar o interferir con la

persona para que no regisire su
queja

. En los servicios de corretaje que
prestan vendedores de vivienda

. En la valoracion de vivienda

. Tambien es ilegal forzarle a vender o
rentar su vivienda diciendole que
gente de otra raza, religion o grupo
stnico se estan mudando en su
vecindario

Cualquier persona gue sienta que fue
discriminada debe de enviar su queja de
discriminacion:

1-800-669-9777 (llamada gratis)
1-800-927-9275 (TDD llamada gratis)

U.S.Department of Housing

and Urban Development

Assistant Secretary for Fair Housing and
Equal Opportunity

Washington, D.C. 20410

Previous editions are obsoleie

form HUD-928,1A (2/2003)



Equal Employment Opportunity is

Employers
Holding Federal
Contracts or
Subcontracts

Applicants to and employees of
companies with a Faderal govern-
ment contract or subcontract are
protected under the following
Federal authorities:

RACE, COLOR, RELIGION,
SEX, NATIONAL ORIGIN

Executive Order 112486, as amended,
prohibits job discrimination on the
basis of race, color, religion, sex or
natiorral or1gin, and requires affirma-
rive action to ensure eguality of
oppariunity in ali aspects of
employment.

INDIVIDUALS WITH
DISABILITIES

Section 503 of the Rehapiittation Act
of 1973, as amended, prohibits Job
diserimination because of disability
and requires affirmative action to
employ and advance in employment
gualified individuals with disabilities
whg, with ressonable accommadation,
can perform the essential lunctions
of a job.

VIETNAM ERA, SPECIAL
DISABLED, RECENTLY
SEPARATED, AND OTHER
PROTECTEDVETERANS

38 U.5.C. 4272 of the Vietnam Era
Veterans' Readjustment Assistance Act
of 1974, as amended, prohibits job
discriminatian and requires affirmative
action to employ and advance in
emplaymeant qualified Vistnam era
veterars, gualiffed special disabled
veterans, recently separated veterans,
and ather protected veterans.

Any person who Lelieves a contractor
has violated its mundiscrimination or
affirmative action obligations under
the authorities abowe should contact
immediately:

The Ofice of Federal Contract
Campliance Programs (OFCCR),
Employment Standards Administration,
LS. Department of Labor,

200 Constitution Avenue, N WY,
Washington, D.C. 20210 or cail

{202} 692-0101, ar an QFCCP
reqional or district elfice, isted in
most, telephone direciories under LS.
Government, Department of Labor,

THE LAW

Private Employment,
State and Local
Governments,
Educational Institotions

Applicants to and emplayees af most private employers, stats

and local governments, educational institutions, employment
agencies and labar organizations are protected under the following
Federal laws:

RACE, COLOR, RELIGION, SEX, NATIONAL
ORIGIN

Title VIl of the Civit Rights Act of 19684, a5 amended, prohibits
discrimination in hiring, premaotion, discharge, pay, fringe benefits,
Jub training, classification, referral, and other aspects of emplayment,
on the basis of race, color, religion, sex or national origin,

DISABILITY

The Americans with Disabilities Act of 1990, as amended, protects
qualified appiicants and employees with disabilities from discrim-
tnation in hiring, promotian, discharge, pay, job training, frings
benefits, classitication, referral, and other aspects of employment on
the basis of disabifity. The law also requires that covered entities
provide gualified applicants and emplayaes with disabllitias with
reasonabie accommeodations that do ret impose undue hardship,

AGE

The Age Discrimination in Employment Act of 1967, as amended,
protects applicants and employees 40 years of age or older from
diserimination on the basis of age in hiring, promotion, discharge,
sampensation, terms, conditions or privileges of empicyment.

SEX (WAGES)

In additicn to sex discrimination prohibited by Titie VI of the Civi
Rights Act of 1964, as amended (see above), the Equal Pay Act of
1963, as amendied, prohiits sex discrimination in payment of wages
to women and men performing substantially egual work in the same
establishment.

Retaliation against a person who files a charge of discrimination,
participates in an investigation, or opposes an unlawful employment
practice Ts prohibited by all of these Federal laws.

If you balieve that you have been discriminated against under any of
the above laws, you should contact immediatery:

The U.S. Equat Employment Oppartunity Commission (EEOC),
1801 L Street. NAAL Washington, DLC. 20507 or an EEOC field
office by calling toll free (800} 669-4000. For individuals with
hearing impairments, EEOCs tolt frae TDD number is {800) 665-6620.

Programs or
Activittes Receiving
Federal Financial
Assistance

RACE, COLOR, RELIGION,
NATIONAL ORIGIN, SEX

In addition to the protection of Title
VIl of the Civil Rights Act of 1964, as
amended, Title V[ of the Civil Rights
Act prohibits disciimination on the
hasis of race, color or rational origin
in programs or activities receiving
Federal financial assistance, Employ-
ment discrimination Is covered by
Title VI if the primary obiective of the
financial assistance is provision of
employment, or where employment
discrimmation ¢alses or may causa
diseriminaiion in providing services
under such programs. Tidle 1X of the
Education Amendments of 1872
praohibits ermprioyment discrimination
on the basis of sex in educational
programs or activities which receive
federal assistance.

INDIVIDUALSWITH
DISABILITIES

Sections 507, 504 and 505 af the
Rehabilitation Act of 1873, as
smended, prohibits ermpleyrment
discrimiination on the basis of disabil-
ity in any program oF activity which
receives Federal finarcial assistance i
the federal government. Discrimina-
tion is prohivited in all aspects of
employment against persons with
disabilities who, with reasonable
accammadation, can perform the
essential functions

of a job,

If you believe you have been
discriminated against in a pragram

af any institution which receives
Federal assistance, you should contact
immedtately the Federal agency
providing such assistance,

Publeca¥on OFCCP 1420
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La Igualdad De Oportunidades De Empleo Es

Empleadores con
Contratos o
Subcontratos
Federales

Salicitantes de emples y empleados
de compafifas privadas que tienen un
rontraro o subcontrate federal son
protegidas por las siguientes autari-
dades federales:

RAZA, COLOR, RELIGION,
SEXO, ORIGEN NACIONAL

l.a Orden del Poder Ejscutive 11246,
segin enmendada, prohibe fa discri-
minacian en el emplec por razén de
raza, color, religién, sexo u origen
nacional, y requiere programas de
accion afirmaciva para asegurar la
iguaidad de aportunidades en codos
los aspectos de empleo.

INDIVIDUOS CON
IMPEDIMENTOS

La Seccion 503 de |a Ley de
Rehabilitacion cie 1973, segin anmen-
dada, prohibe la discriminacion en el
emplen por razdn de impedimento y
requiere programas de accion afirma-
tiva en |2 contratacidn y ascenss de
persanz: cafificadas con impadimen-
tos que, con comodidad razonebie,
pueden desempenar las funcicnes
esenciales del empleo.

VETERANOS DE LA ERA DE
¥IETHNAM VETERANOS CON
IMPEDIMENTOS ESPECIALES,
Y OTROS YETERANGOS
PROTEGIDOS

I LUS.C 4212 de la Ley de
Asistencia para la Readaptacién de los
Yeteranos de Yietnam prohibe la dis-
criminacién en 2l gnpleo y exige pro-
gramas de accidn afirmativa en la
CONEratation y ascense de vereranos
catificados de Vietram y de vereranos
calificados con impedimentos espe-
ciales.

Cualquier persona que crea que un
concrazista No ha curplide con sus
obligaciones referentes a [a ne dis-
criminacién o los programas de
accién afirmativa bajs fas leyas ance-
riormente mencionadas debe comuni-
carse de inmediato com

The Office of Federat Concract
Campliance Programs (QFCCP),
Employment Standards
Adrministrazion, U.S. Dapartment of
Laber, 200 Constirution Avenue.,

N Washingzon, LT, 202 10 o -
mar al{20216%3-0107, 8 una oficina
regional o de dismrito dei OFCCR
lismdo hajo e doulo US. Government,
Deparcment of Labor,

LA LEY

Empleadores Privados,

-Gobiernos Estatales v

[Locales, Instituciones
de Ensefianza

Las siguientes leyes federales protegen solicitances de emplec y
empleados de la mayoria de los ernpieadores privados, gobier
-ngs estatales y locales, Insttuciones de ensefianza, agencias de
empleo vy organizacianes laborales:

RAZA, COLOR, RELIGION,
SEXO ORIGEN NACIOMNAL

EiTituio VI [ de la Ley de Derechos Civiles de 1964, segtin
enmendada, prohibe 2 discriminacian en el empleo por razén
de raza, color, religion, sexo u Grigen nacional en la contra-
Tacién, promocion, despido, pago, beneficios suplementarias,
programas de adiestramiente, clasificacion de empleo, reciu-
tarnfenta y baje cualquier otro térming ¥ condicién de emplec.

IMPEDIMENTO

La ley para Personas con Impedimertos de 1990, segin
enmendada. protege solititantes de emplesdos y emptes dos con
impedimenias contra la discriminacién en Ja contratacién, proe-
mocién, despido, page, programas de sdiescramienzo, benefi-

cios supiementarios, clasificacidn, asignacion, y oiros aspectos

de emplec par razan de impedimento. La ley tambign exige

que toda entided comprendidz proportions a solicitantes de
emplee y empleados calificados con impedimentas comodidad
razonable al menos que esto cause dificultad excesiva.

EDAD

La Ley Conera [ Discriminacién en el Emplec por Razén de
Edad de | $67, segin enmendada, protege soliciantes de
empiec y empleados de 40 afios de edad o mids de la discrimi-
nacion en al empleo por razon de edad en la contratacion,
promocién, despido, pago, y bajo cualguier atro término,
candicion o privilegio de emplea.

SEXO (PAGQ)

Adeimas del Titule V| | de la Ley de Dierachos Civilas de 1954
(anteriormerte descrita), ja Ley de lgualdad en =l Pago de
1963, segun enmeindada, prohibe la discriminacion por razén
de sexo en ef pago de salaric a mujeres ¥ hambras gue realizan
trabajos sustancialmente iguales en el mismo lugar de trabaje.

Tomar represalia contra una persona que haya presentado una
Jenuncia de discriminacion. participe en una investigacion, a se
oponga 2 una pracrica ilegal de emplec es prohibido por todas
eswas |eyes federaies.

Si usted cres que ha sido discriminade bajo cualquiera de las
leyes descritas, debe comunicarse de inmediato cars

La Comision de lgualclad cle Oportuniclades de Emplen
(EEQC), 1801 L Street, NV, Washington, 0.C. 20507 o con
una ofitina local de fa Comisién Harranda grazuimmente ab
1800) 663-4000. Para personzs con impedimentos auditives, <l
ndinero sin cargo de fa Comision por el sisterna TDD es

(B00) 665-6820.

Programas o
Actividades que
Reciben Subsidios
Fecderales

RAZA, COLOR, ORIGEN
NACIONAL, SEXO

Ademias del amparo que brinda el
Tituio ¥l cie la Ley de Derechos
Civiles de 1964, el Tituio V1 de fa lay
prohibe ia discrinmnacion por razon
de raza, color. u origen nacional en
programas o actividades gue reciben
subsidios federales, Discriminacion

en ¢l emplac estd comprendida bajo
2l Titila Vi si el obletive primardial
del subsidio es propordionar empteas
y en los tases en que la discrim-
inacion en el emples causa o podifa
causar discriminacion en la prestacian
de servicios de vsos programias. B
Trla IX de fas Enmiendas de
Ediscacion de 1972 prohibe ia discri-
minacion en el empleo por razén de
sex0 en progamas o acclvidades
educacionales que reciben subsidios
federales,

[NDIVIDUOS CON
IMPETIMENTOS

La Seceidn 504 de fa Ley de
Rehahiliracidn de %73, segln enman-
dada, prohibe iz diseriminacion an ef
empleo por razdn de Impedimentos
en cualquier programa o aczividad que
reciba subsidios del zoblerna federal,
Se prohibe fa diseriminacion en todas
las modalidades de empleo conir
personas con impedimentes fisicas y
mentales que, con comodidad
razanable, pueden desempaofar fas
funtiones esenciales del emplen.

Siusted cree que ha sido discrimina-
do en el emplea en un programa de
cualquier institueidn que recibe sub-
sidios federales, debs comunicarse de
inmediate con la agencia federal que
ororga g subsidio.
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